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AGREEMENT
OF
THE RETAIL CLERKS' INTERNATIONAL PROTECTIVE ASSOCIATION 
LOCAL NO. 304 A EDWARDSVILLE, ILLINOIS
THIS AGREEMENT, entered into this..............................day of.............. ........................... A. D., 193....... , by and between £
the RETAIL CLERKS’ INTERNATIONAL PROTECTIVE ASSOCIATION, through its authorized agents, LOCAL 304.
..as President, and 
.....as Secretary, as
parties of the first part, and..
f❖
whose place of business is located in the City of Edwardsville, State of Illinois, as parties of the second part.
WITNESSETH:
That the parties of the first part, in consideration of the promise of the parties of the second part being faithfully 
kept and performed, promise and agree as follows:
ARTICLE I.
SECTION I— (a) That they will loan without cost to the parties of the second part, a Store Card No...........................
This Store Card shall remain the property of the parties of the first part and will promptly be surrendered by the parties 
of the second part upon the non-compliance with the provisions of this agreement.
(b) In case the original store card is lost or destroyed, the parties of the second part shall pay $1.00 for another 
card, which shall be refunded upon surrender of same when closing out business.
SECTION II— (a) That they will exert their influence to advance the interest of the parties of the second part as 
an employer of union labor, and will enhance the interest of their employer by distributing printed matter and by visiting 
the various industrial organizations in Edwardsville and vicinity and advising them to patronize said parties.
SECTION III— (a) Its members shall care for their stock in such manner as to protect it from damage before 
leaving the store.
SECTION IV— (a) Employees shall finish with all customers entering the store before the closing hour and re­
ceive no overtime for such work; allowing 30 minutes on week days, and not over 45 minutes on Saturday nights.
ARTICLE II.
SECTION I— (a) The parties of the second part agree that all^emplayees who handle or sell groceries or mer­
chandise, and who are eligible, sixteen years and over, shall become members of the first parties within thirty (30) days 
after commencing work, and remain in good standing during the life of this agreement.
SECTION II— (a) That a working week shall consist of 50 hours. Daily between the hours of 7:00 A. M. and 5:30 
o’clock P. M. excepting Saturdays and days preceding each granted holiday when the working hours shall be between 
7:00 o’clock A. M. and 8:00 o’clock P. M.
(b) That the daily hours shall be worked consecutively, allowing one hour for lunch. Employees to be paid time 
and one-half for all overtime.
(c) For three consecutive working days immediately preceding Christmas, working hours shall be between 7:00 
o’clock A. M. and 8:00 o’clock P. M. with 50-hour week prevailing.
SECTION III— (a) In event of vacancies, employers will co-operate with business agent to employ members already 
carrying a Union Card.
SECTION IV— (a) Parties of the second part to grant to the parties of the first part the following holidays with­
out reduction in wages: All Sundays, New Year’s Day, Decoration Day, Fourth of July, Labor D’ay, Armistice Day, (ex­
cept when this falls on Saturday), Thanksgiving Day and Christmas Day.
(b) When a holiday falls on Sunday it is to be observed on the following day.
(c) That parties of the first part shall receive full pay for all holidays on which the stores are closed.
SECTION V— (a) Orders for delivery after 5 P. M. on Mondays, Tuesdays, Wednesdays, Thursdays, Fridays, and 
Saturdays shall not be delivered until the following business day.
(b) The minimum wage for men clerks for the first six months experience shall be Fourteen Dollars, second six 
months Sixteen Dollars, and thereafter, Eighteen Dollars and Seventy-five Cents per week.
(c) The minimum wage for women clerks for the first six months shall be Twelve Dollars per week. Thereafter, 
Fourteen Dollars per week.
(d) Extra female help to be paid 30c per hour, and extra male help to be paid 35c per hour.
SECTION VI— (a) It is agreed by party or parties of the second part that all clerks shall receive one full week’s 
vacation, Saturday night included, with full pay— this between the months of May 1st and October 1st—to clerks 
who have been employed by the same firm for a period of one (1) year.
(b) All employees shall receive their pay on Saturday of each week.
SECTION VII— (a) Merchants not employing any help may display the Union Card by signing the agreement, 
joining Local No. 304 as non-active members, paying initiation and dues but not attending meetings, provided that 
they comply as specified in this agreement. Whenever said merchant employs a clerk, merchant should take a with­
drawal card, seeing that clerk becomes an active member in said Local No. 304.
(b) It is further agreed that the Reta 1 Clerks’ Union No. 304, R. C. I. P. A., will demand a like contract signed by 
all merchants in the jurisdiction of Local No. 304. In the event of a failure to secure same, it is to be referred to the 
Trades Council, with a demand that they take action at once on all cases reported.
SECTION VIII— (a) It is agreed that the parties of the second part shall not discriminate against any clerks for 
any part they take in the interest of Local 304, R. C. L P. A.
(b) No person is to be discharged because of the new wage scale.
(c) It is hereby understood and mutually agreed by both parties to this agreement that there shall not be any 
changes in the working hours within the next two years.
SECTION IX— (a) This agreement shall remain in force until.......................................... Should either party desire to
alter, amend, or annul this agreement, they shall give notice to the other party thirty days before the expiration of 
this agreement. Should neither party do so, it shall renew itself for another year.
Signed by:
PARTIES OF THE SECOND PART PARTIES OF THE FIRST PART
...............- ................................................................................  ..................................................................................President
.................................................................................................  ..................................................................................Secretary
(SEAL) Endorsed by The Central Trades and Labor Council, Edwardsville, Illinois.
U.S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S  
W A S H I N G T O N
March 19, 1937
Miss Mary J. Moriarity, Sec'y 
Retail Clerks' International 
Protective Ass'n #304 
715 North Buchanan Street 
Edwardsville,.Illinois
My dear Miss Moriarity:
For a number of years the Bureau of Labor Statistics ha3 
attempted to maintain a file of all union agreements in force through­
out the United States. On checking through our files we find we do 
not have copies of any agreements entered into by your union. We aro 
exceedingly anxious to have your agreements among our records and 
should appreciate your cooperation in sending us copies of them to­
gether with the information requested below.
If you have only one copy available and so designate, we 
shall be glad to type a duplicate and promptly return the original.
If you so indicate, we shall keep the identity of the agreement confi­
dential, using the materials only for general analysis, which will not 
reveal the name of your union.
The enclosed envelope for reply requires no postage. If we 
can be of service to you at any time, please write me.
Very truly yours,
Enc.
Isador Lubin
Commissioner of Labor Statistics
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Number of non-members working under terms of agreement _ ____ S A .
Branch of trade covered t u t
Date signed Date of expiration
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